MERIT PROMOTION ANNOUNCEMENT
SOUTH TEXAS VETERANS HEALTH CARE SYSTEM (STVHCS)

AUDIE L. MURPHY DIVISION, KERRVILLE DIVISION, SAN ANTONIO OUTPATIENT CLINIC, LAREDO OUTPATIENT CLINIC, CORPUS CHRISTI OUTPATIENT CLINIC, VICTORIA OUTPATIENT CLINIC, 

MCALLEN OUTPATIENT CLINIC, HARLINGEN OUTPATIENT CLINIC, LACKLAND BLOOD DONOR CENTER AND FORT SAM HOUSTON 
NATIONAL CEMETERY

OPENING DATE: September 22, 2004
         CLOSING DATE: October 13, 2004
ANNOUNCEMENT NUMBER: MP-04-244-FC

POSITION TITLE: Supervisory Recreation Therapist

SERIES/GRADE: GS-638-13                                     POSITION NUMBER: 1100-0                                         

PROMOTION POTENTIAL: GS-13                                  NUMBER OF VACANCIES: ONE       

LOCATION OF POSITION: Recreation Therapy Service, ALMD, SAN ANTONIO, TX
POINT OF CONTACT: Felix Cobos, Human Resources Specialist (210) 617-5133

ROTATING SHIFTS:  NO  

TESTING DESIGNATED POSITION: NO                   FULL-TIME:  YES

RELOCATION EXPENSES ARE NOT AUTHORIZED.  RELOCATION BONUS IS NOT AUTHORIZED.

ALL NEW EMPLOYEES AFTER JANUARY 1, 1995 MUST DESIGNATE A FINANCIAL INSTITUTION(S) FOR THE RECEIPT OF FEDERAL WAGE AND SALARY PAYMENTS THROUGH DIRECT DEPOSIT OR ELECTRONIC TRANSFER OF FUNDS. THIS REQUIREMENT IS IN ACCORDANCE WITH THE GOVERNMENT MANAGEMENT REFORM ACT OF 1994(PUBLIC LAW 103-356 DATED 10-13-94).
HOW TO APPLY: INTERESTED AND QUALIFIED CANDIDATES SHOULD APPLY ON VA FORM 4078, APPLICATION FOR PROMOTION OR REASSIGNMENT, WHICH CAN BE OBTAINED FROM YOUR SERVICE SECRETARY, HUMAN RESOURCES MANAGEMENT SERVICE (HRMS) AT EACH DIVISION AND THE ADMINISTRATIVE OFFICER AT SATELLITE CLINICS.  THIS FORM MUST BE RETURNED TO HRMS BY THE CLOSING DATE OF THE ANNOUNCEMENT. AT THE TIME YOU PICK UP THE 4078 FORM, PLEASE PICK UP THE REQUIRED SUPPLEMENTAL FORMS AS DESCRIBED BELOW.  CURRENT EMPLOYEES MUST HAVE SERVED THREE MONTHS SINCE YOUR CAREER-CONDITIONAL APPOINTMENT.  THIS DOES NOT APPLY TO VRA EMPLOYEES.  EMPLOYEES ARE RESPONSIBLE FOR ENSURING THEIR OFFICIAL PERSONNEL FOLDER (OPF) IS UPDATED WITH THEIR CURRENT JOB DUTIES AND PREVIOUS EXPERIENCE PRIOR TO THE CLOSING DATE OF THE ANNOUNCEMENT. QUALIFICATION DETERMINATIONS FOR THE ANNOUNCED POSITION WILL BE BASED ON INFORMATION CONTAINED IN THE OPF AND RESPONSES TO THE KNOWLEDGE, SKILLS, ABILITIES, AND OTHER INFORMATION REQUIRED (KSAOs) AS LISTED BELOW, AND IN COMPLIANCE WITH THE OFFICE OF PERSONNEL MANAGEMENT QUALIFICATION STANDARDS. KSAOs ARE TO BE RESPONDED TO ON VA FORM 4676a, EMPLOYEE SUPPLEMENTAL QUALIFICATION STATEMENT AND VA FORM 4667b, SUPERVISORY APPRAISAL OF EMPLOYEE FOR PROMOTION. THE VA FORM 4676a SUPPLEMENTALS WILL BE THE PRIMARY DOCUMENT USED TO EVALUATE QUALIFICATIONS AND TO RATE AND RANK CANDIDATES.  EMPLOYEES ARE RESPONSIBLE FOR GIVING COMPLETE AND ACCURATE INFORMATION AND RETURNING THE 4676a TO HRMS, AUDIE L. MURPHY DIVISION, SAN ANTONIO, ROOM Q113, OR KERRVILLE DIVISION HRMS OFFICE, NO LATER THAN 7 DAYS AFTER THE CLOSING DATE OF THE ANNOUNCEMENT. 
Note:  Performance Based Interviewing may be used in the selection process.  For information on this process you may either pickup a handout at our HRMS office or access the website at http://vaww.va.gov/hpdm/perfbasedinterview.html.      
TIME-IN-GRADE REQUIREMENT: Applicants must meet the required time-in-grade requirements applicable to the announced position.

VETERAN PREFERENCE: If you are claiming veterans’ preference, please provide a copy of your DD-214.  If you are claiming 10-point veterans’ preference, please submit the Application for 10 Point Veteran Preference (SF-15) with the required documentation.

DRUG TESTING:  All applicants tentatively selected for VA employment in a testing designated position (TDP) are subject to urinalysis screening for illegal drug use prior to appointment.  For the purposes of “applicant testing”, current VA employees identified for placement in a TDP are included.  Applicants who refuse to be tested will be denied employment with the VA or may not be placed in a TDP.

AREA OF CONSIDERATION: Open to permanent employees of the South Texas Veterans Health Care System, Fort Sam Houston National Cemetery and current or former Federal employees with competitive status eligibility for transfer or reinstatement; individuals eligible for special appointments such as 30% or more compensable disabled veterans, Veterans Recruitment Appointments (VRA); preference eligible or veterans who have been separated from the armed forces under honorable conditions after 3 years or more of continuous active service and permanent Canteen employees with at least 90 days service. Open to employees in VHA (Veterans Health Administration). 

DUTIES:  The incumbent is the Chief, Recreation Therapy Service for the South Texas Veterans Health Care System (STVHCS).  Incumbent is primarily responsible for the supervision; organization and maintenance of all patient care areas that are offered treatment services through Recreation Therapy Service.  These areas include supervision and oversight of all Recreation Therapy programs provided on GLA and GLB (Psychiatry), 1C (Substance Abuse), general medicine/surgical SF 513 consultations, Extended Care Therapy Center, Spinal Cord Injury Center, Recreation Center, Day Treatment Center (AD), Visually Impaired Care Center and Recreation Room (KD). The incumbent is responsible for the overall personnel management of those candidates under his/her supervision.  This includes actively recruiting potential candidates, interviewing applicants, coordinating with prospective treatment teams the selection of an appropriate candidate, orienting new employees, completing semi annual performance and competency reviews, recommending promotions, training, and disciplinary action when necessary. The incumbent provides individual supervision with all staff assigned and counsels employees on administrative matters, hears complaints and grievances.  Routine scheduling and approval/disapproval of leave requests is also a personnel responsibility of the incumbent.  Supervision includes the following positions:  One Gs-318 Secretary, one GS-638 Supervisory Recreation Therapist, nine GS638 Recreation Therapists and four GS-189 Recreation Therapy Assistants.     
QUALIFICATION REQUIREMENTS: Basic Requirements:  Degree: recreational therapy or in a creative arts therapy field (art therapy, dance therapy, music therapy, or psychodrama); or a major in an appropriate subject-matter field with therapeutic emphasis or concentration.  In addition applicants must have one year of Specialized Experience at the lower grade level, GS-12. Specialized Experience: Experience that equipped the applicant with the particular knowledge, skills, and abilities to perform successfully the duties of the position, and that is typically in or related to the work of the position to be filled.  To be creditable, specialized experience must have been equivalent to at least the next lower grade level in the normal line of progression for the occupation in the organization.

MANAGERICAL/SUPERVISORY PROBATIONARY PERIOD: Applicant selected for this position may be required to serve a one-year managerial/supervisory probationary period.  All managers play a key role in the STVHCS Equal Employment Opportunity Plan.  Applicants for managerial positions are reminded that acceptance to such position signify a commitment to carry out the applicable provisions for the EEO plan.

BASIS OF RATING (KSAO’S): Applicants are to respond to the following KSAO’s per 

Instructions:

1. Knowledge of department laws, regulations, policies and precedents that affect the use of Recreation Therapy Service programs and related support issues. 

2. Have a thorough knowledge of therapeutic recreation theories, concepts and principles that guide the profession. 

3. Knowledge of supervisory methods and techniques and sensitivity in the application to staff and volunteers. 

4. Must have knowledge and skills to assess all operational facets of the Recreation Therapy Service on a daily basis and make any and all decisions necessary for effectiveness and efficiency of the Service.
5. Must have knowledge of the complexities of the 3 division systems, matrixed patient care areas, and must supervise and direct the 10 Recreation Therapy staff who are house in the outlying positions.

NOTE:  Applicants for this position will also be required to complete a self-assessment 

of the eight (8)-core competence of the HPDM (High Performance Development Model):

1. Personal Mastery

2. Interpersonal Effectiveness

3. Customer Service

4. Flexibility/Adaptability

5. Creative Thinking

6. Systems Thinking

7. Organizational Stewardship

8. Technical Skills

 THE DEPARTMENT OF VETERANS AFFAIRS IS AN EQUAL OPPORTUNITY EMPLOYER

Qualified applicants will receive consideration without regard to race, religion, creed, color, national origin, political affiliation, age, sex, or persons with disabilities.  This agency provides reasonable accommodations to applications to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency.  The decision on granting reasonable accommodation will be on a case-by-case basis. 

D. CREAGER BROWN
Chief, Human Resources Management Service 

